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Ready to meet & hire women?  www.careersinternational.com 

• Are salaries really equal here?
• What’s being done to fix any pay gaps?
• How do I know I’ll be paid equally to a male colleague with my 

experience?

• How long does it take to get a raise or promotion here?
• Am I expected to work overtime?
• Is flexible working an option?

• How do you handle harassment complaints?
• If I report harassment, would it be taken seriously?
• I’m pregnant (or planning to be). Will that be a problem?

• How do male colleagues perceive diversity here?
• Are you planning to drop 'diversity' or your DEI team?
• How do you address resistance to diversity initiatives?
• Do women leave this company more than men?
• What’s leadership actually doing about diversity?
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 Don’t wait for them to ask: be 
proactive and give hard proof 
(whenever possible)

 Host online Q&As, involving your 
employees & hiring managers

 Create the right space/moment 
for them to ask questions 
before they apply

Many women face 
challenges when asking 
certain questions during 
the hiring process—
questions that often go 
unasked can significantly 
impact their motivation to 
apply.

Women don’t dare 
to ask about…

“Why don’t I ask? 
Because I know it can 
create awkwardness, 
making me the ‘difficult’ 
candidate rather than a 
serious one. I fear 
jeopardising my chances 
and being labeled as not 
career-oriented”
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