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Ghosted by
d recruiter?

How to haunt them back (professionally!)
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Ask for a timeline

It's reasonable to ask about the timeline
of different stages of recruitment in the
first conversation with the recruiter.

Examples:

« What are the next steps?

« When and how should | follow up?

- Is there any fixed deadline for a hiring
decision?

« When will I hear your final decision?
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Send a “Thank you” emaiil
within 24-48 hours after the interview

Keep it formal, concise & exciting.
This can help you demonstrate that you're a

serious candidate and allow you to show your
respect for the recruiter.
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Follow up with a first reminder
(1 week after the interview
— or by the timeline they provided)

Send a brief email inquiring about the status of your
application and reiterating your enthusiasm for the role.

Something along the lines of:
"l wanted to follow up on our interview for [position] last week

and check if there are any updates regarding the next steps.
I'm very excited about the opportunity to join the team!”
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Follow up with a second reminder
(-2 weeks after the first follow-up)

Send a final reminder — always politely and
professionally - showing that you respect their
time but are also eager to move forward:

"l understand that the hiring process can take time,
but | wanted to check in again regarding the
[position]. If there’s anything else you need from me,
please don’t hesitate to ask.”
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LinkedIn message
(2 days after the second follow-up)

If emails haven’t gotten any response, try a more
informal approach via Linkedin.

Keep it short and polite, like: Example:

"Hi [Name], | hope you're doing well. | wanted to follow up
on my application for the [position] and see if there are
any updates you could share.'m excited about the
opportunity and would appreciate any information you
might have. Thank you!"
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Phone cadll
(2 days after Linkedin message)

As a final step, consider giving them a call. This is
more personal, and may prompt a quicker response.

"Hi [Name], this is [your Name]. | just wanted to quickly follow
up on my application for the [position] and see if there’s any
update on the hiring process. I'm still very interested and
happy to provide any additional information if needed.’

Best calling timeslots: Worst timeslots:
« 9:30 AM to 11:30 AM * Before 9:00 AM
* 2:00 PM to 4:00 PM * During the lunch hour

« After 4:00 PM
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A final tip:

Never put your job
search on hold

luntil you have received an offer letter!]




More career tips
& resources?

careersinternational.com/resources
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