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Ghosted by
a recruiter?
Feadr no
more!

EXPLORE >



Ghosted by a recruiter?

Don't take it

personally

but do take
action!
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Ghosted by a recruiter?

Ask for a timeline

It's reasonable to ask about the timeline
of different stages of recruitment in the
first conversation with the recruiter.

Examples:

« What are the next steps?

« When and how should | follow up?

- Is there any fixed deadline for a hiring
decision?

« When will | hear your final decision?
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Ghosted by a recruiter?

Send a “Thank you” emaiil
to the recruiter
after interviews.

This can help you demonstrate
that you're a serious candidate
and allow you to show your
respect for the recruiter.

Keep it formal, concise but
exciting.
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Ghosted by a recruiter?

Follow up with your recruiter
without spamming!

Hello (Name),

I hope this email finds you well. It was great
talking to you last week about the (open
position) at (Organisation).

| am eager to grab this opportunity and
step into the role.

| was supposed to get informed on the next
steps of the process by (date), but | haven't
heard back yet.

Do you have any updates?

| appreciate your consideration, and | hope
to hear back from you soon.

Kind Regards,
(Your Name)
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Ghosted by a recruiter?

Follow up timing

After the first follow up,
wait 3 days to follow-up again;
wait 5 days for your last follow-up.

Calling timing

Try to call them over the phone.

Best timeslots:
« 9:30 AM to 11:30 AM

e 1:30 PM to 4:00 PM

Worst timeslots: ,
« Too early in the morning

* During the lunch hour
- Too late during the day
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Never put
your job
sedrch on
hold.

[Unless you have received an offer letter!]

And don't forget to join our
Community of Talents!
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